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1tial Revisions to
Program Areas

implify and streamline various areas of the
1 processes, staff has been reviewing and
for potential revisions to the following

h Care Benefits (p)
antial Contribution (r)
g Priorities (p)

6) Non-Traditional Apprenticeships (p)
7) Delegation Order (p)
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alth Care Benefits:
ETP Rules

t Insurance Code (UIC) 10201 (¥)
onsider voluntarily paid
eet our wage requirement

5 or verification requirements

418 allows medical /dental / vision
lums paid by employers to be used to
meet the wage. These payments must be
reliable and verifiable with documentation.
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alth Benefits:
P Current Practice

allowed to use the amounts
s for health /dental /vision

1inimum post-retention wage. These
trainees are spread over approximately 50% of
all ETP projects.
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2alth Benefits:
“Otential Alternate Options

qum amount per hour for
iision benefits to $2.50 per hour

mployer cost for Single Payer

benefit wages must be verified by:

lective bargaining agreement wage tables for
> trainees covered by a Union; and/or

. Employer certification for those trainees not covered
by a Union
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1tial Contribution:
ETP Rules

allows ETP to require applicants
yportionately more to training
y’ that was already included

prior project.

4410 (a), (d), & (e) establish the 15%-30%
)%-50% limits for locations that have
L over $250,000 in the last five years.
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tantial Contribution:
P Current Practice

last five FYs (13-17)* there have been:

contracts assessed a 15% Substantial Contribution
contracts assessed a 30% Substantial Contribution

m 13 contracts assessed a 50% Substantial Contribution
o * out of approximately 1800 projects
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bstantial Contributions:
yactices in Other States

as use Substantial Contribution in the

 to a year after the prior
ct has termed out. (MA, TX, NY)

‘m One state limits multiple employers to 2 projects
- per year with a cap of $80,000, and limits single
employers to one project every other year. (FL)
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prohibition of the employer receiving a new
ETP contract with a start date less than two

years after the termination of their most recent
contract.
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iding Priorities:
ETP Rules

equires Panel to set priorities for

project caps, limit contract terms, apply in-kind
contributions & substantial contribution, give
priority to industries, new hires, small busmesses
and critical proposals.
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unding Priorities:
P Current Practice

ies by NAICS code
e automatically eligible for Out-
tate Competitic ding
ical Proposals ‘

Priority Funding project types
= Adjusting priorities during the course of the Fiscal
Year
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Fnding Priorities:
ential Alternate Options:

action on these projects until Panel assess
> demand for priority projects.

= The Executive Director may grant exceptions to
this guideline for projects with exceptional
potential for the creation of large numbers of

high-wage, high-skills jobs.
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Wages:
ETP Rules

) states that a goal of ETP is to
and/or retention of ‘high-wage’,

10201 (f) defines as used by ETP

8 sets wage criteria, and says that all wages
be reliable and verifiable by ETP contractors

establishes the SET wage

@ Reg 4429 establishes the HUA wage
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Wages:
Current Practice (1)

age Table that takes into account
wage, SET vs OSC funding

s non-HUA area, trainee

s retrainee status,

age levels

ulation, new
ty, and standar

s are shown on a Wage Table (see next

Health Benefits
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Wages:

Emploviment Training Panel - Trainee Wages
ETP Minimum Wages for calendar vear 2017
(Health benefits may be used to meset all wage requirements, subject to Panel approval)
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TERM BEGINNING DATE average hourly wage. Workers must work i  priorty
Jan. 1,2017 - Dec. 31, 2017 e e
defermined on a case-by-case basis
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Wages:
tial Alternate Options

te into two or more regions that
economy

ample: wage Inland Region (like a
UA) and a highe e Coastal Region

an ETP minimum wage $3 above the state’s
imum wage for all trainees (new hires &
inees) in the Inland Region.

e Coastal Region, set retrainees at 60% and new
at 50% of the state average wage

= Establish the SET wage at 75% of the state average
wage
= Allow a $2.50 reduction for Health Benefits for all
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Wages:
Potential Alternative Options

ential Wage Table

New Hires SET

Coastal Region: ~ $14.69 $17.62 $22.04
Standard

Coastal Region ~ $12.19 $15.12 $19.54
with Health
Benefits

Inland Region: $13.50 $13.50 $22.04
Standard

Inland Region $10.50 (CA  $10.50 $19.54
with Health State
Benefits Minimum 00 EUEET

Wagey W NG
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Retrainees
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imbursement Rates

TP’s Fixed-Fee Reimbursement Rates
complex combination of over a

implify our rates down to
14 Apprenticeships, $20
trainees, and $22 for all Special Populations.

1S just an example of a potential simplification

d.

Due to the complicated nature of this issue, we will
bring this back to Panel at a later date.
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elegation Order

ar (through March Panel), there
jects processed through

effort to have Pan
ing all projects:

ngaged in thoroughly

e or limit the Delegation Order process by lowering
O project funding limit to $50,000

= All projects under $250,000 would still remain on the
Consent Calendar

a total of nearly $10.5 million.
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Non-lraditional Apprenticeships:
TP Rules

allows ETP to contract with

100 (j)(3) defines one type of group of
yers as the Joint Apprenticeship Training
ees (JATCs)
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tional Apprenticeships:
P Current Practice

of the Apprenticeship training is
ursed by ETP when given in conjunction

¢ with an approved Local Educational Agency
~ (LEA).
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tional Apprenticeships:
“otential Alternative Options

1 starting to approve LEAs as
1S,

barallel tis, '* ould develop a new Pilot
 that hold Program

or approval from DAS to contract with

is new pilot could receive approximately a $2
million allocation.
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1tial Revisions to
Program Areas

implify and streamline various areas of the
1 processes, staff has been reviewing and
for potential revisions to the following

h Care Benefits (p)
antial Contribution (r)
g Priorities (p)

6) Non-Traditional Apprenticeships (p)
7) Delegation Order (p)
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Xt Steps

or 4 of these ideas back to Panel
further consideration.

would the Pa e to work on?

at changing anything with wages and rates
e complicated in the new ETMS system.

= What would the Panel like more information on?
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Questions?
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